AGREEMENT
Batween

éBOARD OF TRUSTEES OF THE PASSAIC COUNTY CHILDREN'S SHELTER and THE
‘ BOARD OF CHOSEN FREEHOLDERS OF PASSAIC COUNTY.

: AND

PASSAIC COUNCIL #3,
NEW JERSEY CIVIL SERVICE ASSOCIATION, INC.

This Agreement entered into by the Board of Trustees of
éthe Passaic County Children's Shelter, the Board of Chcseﬁ Free=-
Ehaldars of Passalc County, hereinafter referred to as the
%“Employer”, and Passalc Council #3, New Jersey Ciwvil Service
iAssoniatien, Inc., hereinafter referred to as the "Council" has

!i 23
‘as 1its purpose the promotion of harmonious relations between the

H
i

ﬁEmployer and its employees; the establishment of an equitable
ﬁand peaceful procedurs for the resolution of differences; and the
gestabliahment of rates of pay, hours of work and other conditions

éof employment, and to avoid interruption or interference with the

éefficiant operation of the public employer.

1. PAY SCALES

§§ 1.1 Effective January 1, 1972 the pay scales for all

| employees covered by this Agreement shall be as set forth In
;Appendix A annexed hereto and made a part hereof subject to cor-
‘rections of sald Appendix for subsequently discovered errors. All

éemployees not on their proper increment step (based on the total

écalendar years in which they have held their present title) shall

i

?be glven an additlonal increment or adjustment as the case may be
.
| on his or her ammlversary date.

i
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2. VACATIONS

2.1 Vacations with pay shall be granted to employees

1

| who have completed the probationary period as follows:

1 - 5 years -- 12 working days vacation during
each year of service

6 = 10 years -- 15 working days vacation during
each year of service

11 - 15 years -- 18 working days vacation during
each y=zar of service

16 - 20 years =-- 20 working days vacation during
each year of service

j 20 years and -~ 22 working days wvacatlon during
i ovar each year of sexrvice

2.2 Employees with less than one year of employment
shall acecrue vacation pay at the rate of one day per month for
each complete month of employment providing that the employee

has completed the probationary period.

3. SICK PAY & PERSONAL LEAVES OF ABSENCE

3.1 Every employes covered by this Agreement shall be
entitled to payment for absence due to illness for a maximum of

t 15 days per year.

3.2 Every employee covered by this Agreement shall be

allowed a mawimum of 3 days personal leave per year with pay pro-
vided that the Department Head be notified of such leava at least
3 days ia advance thersof except In emergency situations. Such

personal leave shall not be cumulative from ysar to year.

3.3 Every employee covered by this Agreement shall
be allowed 1 day per year death leave for use in the event of

death in the immediate familly of the employee. The immediate




family for the purpose of this section is defined as the spouse,
%child, the employee's parents, brothers, sistérs, mother-in-law,
éfather-in»law, brother~in-law, sister-in»law or a member of the
iimmediate household of the employee. Death leave shall not be

cumulative from year to year.
|
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4, INSURANCE

% 4.1 The Employer will provide medical, hospitalization,

'major medical insurance coverage and life insurance for each

. employse covered by this Agreement as such coverage is presently

il

iin effect.
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5. HOLIDAYS

i
1

5.1 The followlng days'are recognized pald holidays

iwhether or not worked:

% day New Year's Eve Labor Day

New Year's Day Columbus Day

Washington's Birthday Election Day

Lincoln's Birthday Veteran's Day

Good Friday Thanksgiving Day & day after
Memorial Day % Day Christmas Eve
Independence Day Christmas Day

6. LONGEVITY PAY

6.1 Longevity pay shall be determined by length of

employment as follows:

i 2% of base pay after 7 years service

L 47, of base pay after 10 years service
| 6% of base pay after 15 years service
} 8% of base pay after 20 years service
| 107 of base pay after 25 years service

| 7. DIFFERENTIAL PAY %
i ~ |
E 7.1 All employees coveraed by this Agreement working %

‘on shifts whose working hours fall between 3:00 P.M. and 11:00 P.M.

éor'11:00 P.M. and 7:00 A.M, shall receive an addition to their -

1
i

i

wFe



regular pay of an additional 9% of their wages.

8. GRIEVANCE PROCEDURES

8.1 A grievance shall be any difference of opinion,
controversy or dispute arising between the parties hereto relating

to any matter of wages, hours and working conditions or any dis-

%pute between the parties involving interpretation or application

ébf any provision of this Agreement. The Employer and the Council

i
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mutually agree to the following grievance steps:

1. The employees shall present the grievance, either

o

i

gyerbally or in written form, to the employee's immediate Super-

f&isor within 5 da?s of 1ts occurrence. The Supervisor shall then

i

jattempt to adjust the matter and shall rQSpoﬁd varbally to the

i
3
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gémplayee within 5 working days.

2. 1If the grievance has not been settled it shall be

ibresented In writing by a Council Representative to the Superin-

i

‘tendent of the Passailc County Children's Shelter within 5 days

T

e

-

after the Supervisor's response 1s received or due, The Superin-

}
{

étendent shall then respond to the Council Representative in

‘%riting within 5 working days.

i

§ 3. 1If the grievance still remains unsettled it shall

ﬁe presented in writing by the Councll Representative to the Board
|
of Trustees of the Passaic County Children's Shelter within 5

idays after the response of tﬁe Superintendent is received or due.
§§he Board of Trustees of the Children's Shelter shall respond in

gériting to the Council Representative within 5 working days after
gthe grievance has been considered by the Board at a regularly
éscheduled meeting.

i

§ 4. 1If the grievance still remains unsettled it shall

ibe presented in writing by the Council Representative to the

4
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fDirector of Personnel within 5 days after the response of the
'Board of Trustees of the Children's Shelter is received or due.
The Director of Personnel shall respond in writing to the Council

' Representative within 10 working days.

5. If the grievance iz still unresolved within 10

days after written notice is received from the Director of Per-
isonnel either party may request medilation of the grievance by the

New Jersey State Board of Mediation.
9. TARDINESS

9.1 The Superintendent of the Passaic County Children's
éShelter shall taks appropriate corrective action so as to dis-

courage lateness in reporting to work by Shalter employees.

10. OVERTIME

10.1 Time and one~half the employea'’s regular rate of

pay shall be paid in i5-minute segments after such employee shall

have worked 10 minutes beyond the normal 8-hour work shift pro=-
vided that such employee reportad for work on his original shift
on time and further provided that said employee worked the full

|

'shift.

10.2  If an employee is scheduled to work on a day

i

ghormally considered his day off and has otherwise worked a regular |
gﬁﬁhedule of work during the work week (sick, wvacation and’holiday
%kime are considered part of the work week) such employee shall be
é?aid at the rate of time and one-half his base pay.

10.3 An employee who is called into work on any paid

i

ﬁolidays as defined herein shall bes compensated at the rate of 2

;times his base pay provided such employee shall have worked his

last regularly scheduled work day and further provided that ha

-
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§8h311 have worked on the next day that such employee is regularly

‘scheduled to work.

10.4 Any employee regularly scheduled to work on a

' holiday shall be compensated at the rate of one and one-half times

his base pay.

10.5 1f any employee working on a holiday as defined

herein haé been absent either before or after the holiday for a

period of 2 days or more he shall be required to provide a doe-

tor's certificate satisfactory to the Superintendent indicating
| the reason for such absence. In the event any such certificate

éiis not presented such employese shall be compensatad for working

on a holiday at his regular rate of pay.

i1, TERR WIY%TI@W

11.1 This Agreement shall terminate on December 31, 1972

IN WITNESS WHEREQF, the parties hereto have caused

these presence to be signed by their proper officials and duly

considered officials this ;Lg day of /éuéﬂcé/ 1972,
FOR PASSAIC COUNCIL #3 - FOR THE EMPLOYER:

| NEW JERSEY CIVIL SERVICE ASS'N.:
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i “Elvia BE. Taylor ~President REdward ;tfé’ﬁyrn@; Director
| Passalc Counci1’#3 Passaictlounty Board of

Chosen L%éé&Old@L&

v Ry
AT LA ,/KJJ//;/// ' ATTES?K/*’///«&{;/ H .
&mes Gavliayﬂj Vice President Donald E. Van,aeamst, Cingj :

;;f assaic Council #3 of tha Board ™" o

"Emmi Grabler, Trustee Heward N Kestln, ?x@sident

§;Passaic Council #3 Board of Trustees Passailce

| County Children's Shelter

Ll Lo b A e -«)*"‘**c - “"'“:2”‘1 ‘\M""“\%

;‘u%vx*adk Glaazow, Trustee Samiel idughez, Direntor of

. Pagsaic Lﬁud”ii #3 Parsonnel Passalc County
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